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CODE OF CONDUCT POLICY 
MARSOL WORLDWIDE LIMITED declares herewith: 

LEGAL COMPLIANCE 

❖ To comply with mandatory rules and regulations; and that applicable codes, guidelines and standards recommended by the 

Organization, Administrations, Classification Societies and Maritime Industry Organizations are taken into account.  

PROHIBITION OF CORRUPTION AND BRIBERY 

❖ To not tolerate or engage in any form of corruption or bribery, including any payment or other form of benefit conferred on any 

government official for the purpose of influencing decision making in violation of law. 

RESPECT FOR THE BASIC HUMAN RIGHTS OF EMPLOYEES 

❖ To promote equal opportunities for and treatment of its employees irrespective of skin color, race, nationality, social background, 

disabilities, sexual orientation, political or religious conviction, sex or age; 

❖ To respect the personal dignity, privacy and rights of each individual; 

❖ To refuse to employ or make anyone work against his will; 

❖ To refuse to tolerate any unacceptable treatment of employees, such as mental cruelty, sexual harassment or discrimination; 

❖ To prohibit behavior including gestures, language and physical contact, that is sexual, coercive, threatening, abusive or exploitative; 

❖ To provide fair remuneration and to guarantee the applicable national statutory minimum wage;  

❖ To comply with the maximum number of working hours laid down in the applicable laws;  

❖ To recognize, as far as legally possible, the right of free association of employees and to neither favor nor discriminate against 

members of employee organizations or trade unions. 

PROHIBITION OF CHILD LABOR 

❖ To employ no workers under the age of 18. 

HEALTH AND SAFETY OF EMPLOYEES 

❖ To take responsibility for the health and safety of its employees; 

❖ To control hazards and take the best reasonably possible precautionary measures against accidents and occupational diseases; 

❖ To provide training and ensure that employees are educated in health and safety issues;   

ENVIRONMENTAL PROTECTION 

❖ To act in accordance with the applicable statutory and international standards regarding environmental protection.  

❖ To minimize environmental pollution and make continuous improvements in environmental protection; 

SUPPLY CHAIN 

❖ To use best efforts to promote among its suppliers compliance with this Code of Conduct. To comply with the principles of non‐

discrimination with regard to supplier selection and treatment. 

MEASURES TO BE TAKEN WHEN THIS POLICY IS VIOLATED 

❖ All employees are responsible for reporting every suspected violation of this policy to the QHSE Manager or DPA&CSO.  

A serious violation may lead to compensation claims and dismissal, and if the violation is very serious, the result may be a report to 

the police and prosecution. 

ANTI-RETALIATION POLICY 

❖ Retaliation against individuals for reporting violations of this policy will not be tolerated. If you believe you are being retaliated 

against, immediately report it to QHSE Manager or DPA&CSO.   
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